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Introduction 

 

 

It is a pleasure to present the Annual General Report for 2017-18. Within this document is a summary 

of the life and work of the school in the last academic year. I would like to thank the pupils, staff, 

parents and my fellow governors and our friends for their support. 

 

As a school, we continue to grow but it is satisfying knowing that we continue to be close knit. It is 

pleasing to receive so much information about all the activities organised for our children and I must 

thank all those involved in giving up their time to enrich the pupils’ lives.  

 

Succeeding is one of our aims for every pupil, and we continue to strive to further raise our standards. 

Once again it was pleasing to celebrate both individual and team success in numerous eisteddfodau, 

competitions and the various other activities. 

 

 

 

 

Mr Aled Roberts 

Chair of Governors 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



MEMBERS OF THE GOVERNING BODY 
During 2017-18, 1 vacancies became available on the Governing Body. 

 

 

 
The Governing Body of all schools have responsibilities for the following: 

General behaviour within the school. 

Ensuring that the school’s curriculum adheres to the requirements of the National 

Curriculum, the school and the general policies of the LEA. 

Deciding on school policy with regards to the provision of sex education. 

Deciding on general principles to be followed by the Headteacher when setting and 

implementing a behaviour policy. 

Managing the school’s budget that’s provided by the Local Authority. 

Participating in the process of appointing staff to the school. 

Ensuring that information about the school is provided to parents. 

Ensuring that information about the school’s curriculum is broad and balanced and 

meets the requirements of the National Curriculum. 

Ensuring that information about the curriculum and students’ attainments are 

available for parents and others. 

Ensuring that the school meets the statutory requirements for religious education 

and joint-worship. 

Preparing an Annual Report and holding an Annual General Meeting with parents to 

discuss the Report (if sufficient numbers request) 

Mr Aled 
Roberts 

Cadeirydd/Chairman 
Cynrychiolydd Awdurdod 
Addysg/LEA Representaive 

 Mr David Blackwell Cynrychiolydd Rieni / 
Parents 
Representative 

Mr Peter 
Jones 

Is-Gadeirydd/Vice-Chairman 
Aelod wedi cyfethol/ 
Co-opted member 

Mr Paul Pemberton Cynrychiolydd Cyngor 
Bro/ 
Community Council 
Representative 

Mr Gareth 
Pritchard 
Hughes 

Aelod wedi cyfethol/ 
Co-opted member 

Mrs Stella Matthews Cynrychiolydd 
Awdurdod 
Addysg/ LEA 
Representaive 

Mr Geraint 
Phillips 

Aelod wedi cyfethol/ 
Co-opted member 

Mrs Lynda Roberts Cynrychiolydd 
Awdurdod 
Addysg/LEA 
Representaive 

Mrs Sarah 
Thomas-Ellis 

Cynrychiolydd Rieni / 
Parents Representative 

Mrs Sara Thomas Cynrychiolydd Staff / 
Staff Representative 

Mr Hywel 
Dodd 

Cynrychiolydd Rieni / 
Parents Representative 

Mr Sion Owen Cynrychiolydd 
Athrawon / 
Teachers 
Representative 

Pastor  
Joshua 
Roberts 

Cynrychiolydd Rieni / 
Parents Representative 

Mr Rhodri Jones Pennaeth / 
Headteacher 



FINANCIAL INFORMATION 

 

Financial statement for 2017/2018: 

Opening Balance (LA Funding/Grants)  £   955,433.00  

Income      £   181,347.99    

Total Income      £1,136,780.99    

 

Employees      £   960,989.27  

Premises      £     71,068.98 

Transport      £       1,572.27 

Supplies      £     31,549.10 

Support Services     £     63,827.00 

Total Expenditure     £1,129,006.62 

 

Closing Balance     £     7,774.37 

 

School Fund (April 2016 – March 2017) 

Opening balance     £     14,706.39 

Receipts                £     62,530.48 

Expenditure      £     59,214.92 

Closing balance     £     18,021.95 

 

STAFFING 

 

The school’s staff consists of:  

1 Headteacher 

12 Full time teachers 

12 Full time assistants 

3 Part-time assistants 

1 Full time secretary / Business Manager 

 

The number of pupils on roll at the end of July 2018: 

Nursery age - 44 

Reception age - 47 

Yr 1 - 28 

Yr 2 - 39 

Yr 3 - 42 

Yr 4 - 41 

Yr 5 - 35 

Yr 6 - 39 

Total o roll - 315 

 

 

 

 



SCHOOL PRIORITIES 

 

Numeracy – A focus was placed on developing consistency in the use of numeracy 

skills across the curriculum. Staff attended training on The Big Maths strategy, and  

this followed with the strategy being introduced within various age groups. Curricular 

teams focused on planning and on the development on opportunities for the use of 

numeracy across the curriculum. Individuals and groups were targeted through the 

use of intervention programmes. A numeracy and problem solving week and 

mathmagic event also contributed towards raising the profile of numeracy activities 

across the school. A numeracy evening was arranged where parents and carers 

were invited to school to look at how numeracy was taught through the use of 

various resources, strategies and interventions.  

  

Teaching and Learning - In response to National developments regarding the new 

curriculum for 2022, focus was placed on the development of pupil’s independent 

learning skills within literacy and numeracy. An increased focus was placed on  

independent skills within planned class activities. The use of challenge areas was 

also developed throughout the school. The use of a creative schools project also 

focused on pupil’s independent skills. The growth mindset strategy was also 

introduced to the whole school, promoting pupil resilience during activities and 

challenges.  

 

ICT- ICT was a focus area for improvement, with specific focus placed on 

responding to the requirements of the Digital Competency Framework in line with 

National priorities. Digital leaders attended training, and supported staff with the use 

of ICT across the curriculum. Additional resources were purchased as the school 

continues to improve resources available for the development of pupil’s ICT skills. 

ICT clubs were offered to pupils including film and coding clubs. 

 

Further information regarding the above school improvement priorities are available 

by contacting the headteacher. 

 

The regional school improvement service ‘Gwe’ is responsible for supporting and 

challenging school across the six North Wales counties.  The termly reports which 

Gwe provide are shared with the Governing Body, and are a key part of ensuring on-

going school improvement. 

Teacher Assessments Year 2 

 

% of pupils achieving Outcome 5(Expected level by the end of year 2) 

 

 Welsh Numeracy Personal and 

Social 

School 92% 92% 92% 

Local Authority 89% 91% 95% 



Wales 91% 90% 95% 

 

% of pupils achieving Outcome 6(Above expected level by the end of year 2) 

 

 Welsh Numeracy Personal and 

Social 

School 49% 54% 62% 

Wales 38% 39% 61% 

 

Teacher Assessments Yr 6 

 

% of pupils achieving Level 4(Expected Level by the end of year 6) 

 Welsh English Mathematics Science 

School 97% 100% 100% 100% 

Local Authority 90% 92% 92% 93% 

Wales 92% 91% 92% 92% 

 

% of pupils achieving Level 5(Above expected level by the end of year 6) 

 

 Welsh English Mathematics Science 

School 46% 49% 44% 46% 

Wales 40% 43% 45% 46% 

 

THE SCHOOL AND THE COMMUNITY 

 

The school continued to work closely with many local agencies, including Social 

Services, Speech and Language service, School Nurse and  Physiotherapy service. 

The school also has a close relationship with the Police. The schools Police 

education officer PC Mark Jones regularly visits the school working with various 

classes on health and safety topics. The local Police community officers also visit 

school during organised events and support the school with any local issues which 

may occur. 

The school makes use of the local area for events and activities. These include The 
Stiwt Theatre, Ponciau Park, Wrexham Museum,  Plas Madoc Leisure Centre, Rhos 
Library, Bethel Chapel 
 
During the year many activities were held and donations were made to the following 
causes:  Children in Need, Fair Trade, Macmillan Appeal, Comic Relief, Show Red 
Card to Racism, Shoe Box Appeal  
 

Ysgol I D Hooson is a Welsh medium school. Welsh is the language of the school. A 

group of pupils represent the school on the Welsh Charter committee. During the 

year the group focused on promoting the use of the Welsh language across the 

school. The annual school eisteddfod was held with all pupils taking part in singing, 

reciting and art competitions. There was success for the school in the Urdd 



Eisteddfod, with many of our pupils going through to compete at County and National 

level. Many pupils had success in the Urdd art competitions, in individual events as 

well as group events. The creative dance group competed once again at the National 

Eisteddfod held in Builth Wells. The school also competed in the action song 

competition and the Creative Music group celebrated as winners for the second year 

running. A group of year 5&6 pupils took part in a literacy workshop with the 

children’s poet for Wales, Miss Casia Williams. Following a successful application for 

a creative schools grant through the Arts Council, years 3,4 and 5 pupils were 

involved in a digital project, where a short film was produced on the school. The film 

was presented in an evening arranged at the Stiwt Theatre. The school’s football, 

netball and rugby teams competed in various tournaments and played games 

against other schools. The gymnastics team travelled to Aberystwyth to compete in 

the Urdd National finals. 

 

Year 6 pupils visited Ysgol Morgan Llwyd as part of the Transition Programme. Last 

year 74% of year 6 pupils went on to receive their secondary education at Ysgol 

Morgan Llwyd. 

 

A Breakfast Club is available for Nursery-Year 6 pupils and this is regularly attended 

by more than 50 pupils. 

 

Cylch Meithrin Maes y Gornel, which is located within the main building, offers 

morning and afternoon sessions for pre-nursery children. Cylch Meithrin Hooson also 

offers morning and afternoon care for nursery pupils. 

 

The PTA held a number of activities and events during the year, and we are very 

grateful to the parents and the PTA that give generously of their time and money. 

The PTA contributed towards a variety of school resources which included ICT 

equipment and other classroom resources. The PTA also arranged Christmas and 

Summer fairs, a bingo and discos. During the year a group of parents and volunteers 

have been working on the outside area, making improvements to the school’s forest 

school area. We are very grateful for their continued support. 

 

A variety of extra-curricular activities were offered to the pupils. These included  

football, dance, rugby, singing, homework, tennis, netball gymnastics and cricket. 

School teams took part in competitive games against local schools, which included 

football, rugby, athletics, gymnastics, swimming and netball events. A range of 

musical instrument lessons was also offered in school, which included string, 

woodwind brass and drums.  

Some of the people and organisations who visited the school were: 

 

Scholastic school bookfairs  

NSPCC 

New Dance – Year 1 workshops 



Iwan Charles & Dewi Fôn – Creative Schools project 

Mark Griffiths – Puppet show focusing on Personal & Social topics 

In Character Theatre company – Presentation on Hedd Wyn 

The Design to Smile Team (LA) 

Teams4U – shoebox appeal 

Various music/LA peripatetic teachers  

PC Mark Jones 

Calon FM 

Bikeability – Yr 6 Cycle Proficiency course 

 

VISITS 

During the year pupils enjoyed a range of visits. Year 4 pupils enjoyed a residential 
visit to the Urdd camp in Glan Llyn. Year 5 pupils visited the Urdd Camp in 
Llangrannog for a residential course. Year 6 pupils enjoyed their annual visit to 
Cardiff. Other visits during the year included: 
Llangollen International Eisteddfod, Park Hall farm Oswestry, Llandudno, Urdd 
Gymnastics in Aberystwyth, Knowsley Safari Park,  
 
ATTENDANCE 
 
The school has worked hard to improve pupils’ attendance. A challenging 
attendance target of 96% was set for 2017-18. Attendance remains as a continued 
priority for the school. We do ask parents to seriously consider before taking their 
children on holiday during school term. We would like to remind you that the children 
should arrive on time, so that they are able to be led into their classes for registration 
at 8.55 a.m. This avoids the children being marked as late. 

Attendance :  94.6% 

Authorised absence :  4.5% 

Unauthorised absence 0.9% 

 

Percentages for each statutory school age class: 

Reception Miss Lewis 93.4% 

Reception Miss Thompson 93.9% 

Year 1 & 2 Miss Dempsey 95.4% 

Year 1 & 2 Miss Ch Williams 96.5% 

Year 1 & 2 Miss M Davies 94.7% 

Year 3 & 4 Mrs M Jones/Mr A Roberts 95.7% 

Year 3 & 4 Miss B Morris 94.2% 

Year 3 & 4 Mr D Jones 94.7% 

Year 5 & 6 Miss E Evans 94.4% 

Year 5 & 6 Mrs M Williams 93.9% 

Year 5 & 6 Mr S Owen 93.4% 

 

 

 

 

 

 



SCHOOL POLICIES 

 

Policies are reviewed and revised on a regular basis. They are available at the 

school for anyone who wishes to see them. Some policies are also available on the 

school website. The following policies were reviewed during the year: 

• Admission 

• Language 

• Child Protection & Safeguarding 

• Governor visits 

• Performance Management 

• Substance Misuse 

• Complaints procedures 

• Grievance 

• Privacy notice 

• Information Governance 

• Self-evaluation 

• Healthcare 

• Anti bullying/behaviour 

• Marking 

• E.safety 

• Pay 

 

ADDITIONAL LEARNING NEEDS 

 

The school has an additional learning needs policy. During 2017-18 Mr S Owen was 
the Additional Learning Needs(ALN) and inclusion Co-ordinator, with responsibility 
for co-ordinating work with pupils who were on the additional learning needs register.  
Help and support is offered to individuals, groups and also assistance is provided 
within the classroom. The School’s ALN policy and the Code of practice are adhered 
to. The pupils are progressing and are benefiting from the assistance they receive. 
The school regularly consults with the local authority’s support services. 
Mrs S Thomas-Ellis is the “named governor” with responsibility for additional learning 
needs.  
 
RACE EQUALITY 
 
A Race Equality policy is available at the school. There were no racist incidents at 
the school during the year.   
 
PUPILS WITH DISABILITIES 
 
The Governing Body accept their responsibilities and duty towards pupils with 
disabilities and take action to ensure that they do not discriminate on the basis of 
disability. If a parent feels that their child requires special provision they should 
initially discuss the matter with the headteacher. An Accessibility Plan is available at 
the school. 
 



HEALTHY LIVING 
 
The school is part of the Local Authority’s Healthy Schools scheme. Fruit and milk 
are provided for Nursery and reception pupils. Fruit and a healthy snack is offered to 
year 1 to 6 pupils. Pupils are encouraged to eat a healthy diet and drink water. 
avoiding chocolate, sweets and fizzy drinks for morning or afternoon snacks.  
A healthy living week was held during  the year, with an emphasis placed on ways to 
stay fit and healthy during weekly activities. During the week the whole school took 
part in sponsored walks to Rhos mountain. Representative from the school council 
attended a Healthy Schools celebration event held at the Catrin Finch Centre in 
Wrexham. 
 
PROVISION OF TOILETS 
 
The school has specific toilets for boys and girls within the main building and within 
the outside cabin classrooms. All toilet areas have hand washing facilities with soap 
dispensers and electric hand dryers. The toilets are cleaned on a daily basis by 
cleaners employed by the Local Authority. 
 
SESSION TIMES 

Nursery Morning 8.55 – 11.30 a.m. 

Nursery Afternoon 12.45 – 3.15 p.m. 

Reception / Year 1 / Year 2 8.55 – 11.45 a.m. 
1.00 – 3.15 p.m.  

Years 3 / 4 / 5 / 6 8.55 – 12.15 p.m. 
1.00 – 3.15 p.m.  

 
TEACHER ASSESSMENT RESULTS 
 
The results of Teacher Assessments in the Foundation Phase and Key Stage 2 were 
very positive (See Attachment 2) 
 
SCHOOL PROSPECTUS 
A copy of the school prospectus is available on the school website and a hard copy 
is available from the school office.  
 

 

 

 

 

 

 

 

 

 



SCHOOL TERM DATES 2018 / 2019 
 

Autumn Term 

 

Open Monday 3rd September 2018 

Close Friday 26th October 2018 

Open Monday 5th November 2018 

Close Friday 21st December 2018 

 

Spring Term 

 

Open Monday 7th January 2019 

Close Friday 22nd February 2019 

Open Monday 4th March 2019 

Close Friday 12th April 2019 

 

Summer Term 

 

Open Monday 29th April 2019 

May Day Monday 6th May 2019 

Close Friday 24th May 2019 

Open Monday 3rd June 2019 

Close Monday 22nd July 2019 

 

Staff Training Days, when the school will be closed for pupils 

 

Monday 3rd September 2018 

Tuesday 4th September 2018 

Monday 7th January 2019 

Monday 29th April 2019 

Monday 22nd July 2019 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 



 
 

 


